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lncarnati re-elected Board ap�roves new
as Board president mission statement
-

Philip Incarnati, president
and chief executive officer of
McLaren Health Care Corp.
ofFlint, was
re-elected to
fourth
a
as
term
chairman of
the Eastern
Michigan
University
Board of
Regents at
its regular
lncarnati
meeting Jan.
15.
Incarnati, a resident of
Fenton, has been an EMU re-

gent since 1992 and chair of
the Board of Regents since
1995. He earned a business
administration degree in 1976
andamaster's degreein 1982,
both from EMU.
Dr. Rosalind E. Griffin, of
Bloomfield Hills, was re
elected vice chair. She was
originally appointed to the
board in 1997_ Griffin is a
psychiatrist in private prac
tice. Dana Aymond was re
elected secretary to the board
and EMU Vice President of
Business and Finance Patrick
J. Doyle was re-elected trea
surer.
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the� Mic))igan trni:versity Board of Regents
appr;,vt!da revistdUniversity Missiop Statement atitsJan.
lS�ting.
'rie pew Mission Statement reads�
Michigan
in teacbin�, t1ie,
is committed to excel
Uni
on of; howl� through
and applied rese
, and'Ct¢ativ� and'Mtistic expression� Building 90.11
pwlld. tradition of national leade:rsh41, ln the preparation of
tea�r� we maxbmze educational opportunities and per,.
sonaland professional growth for students .&om divefse
bact!round$ through an array of baccalaureate, masters
41Jd Ii
programs. We provide a studeni,.{ocusoo
learan
vironment that enhances the lives of students
and �sitively affects·the lives of students and theoommu...
nity.
ourcomm.itmentbeyandtheonmpus bound...
ari
� wider community tbrou,gh service initiatives
and �erships of nautu.aJ interest addressing local, re�
giQnt!, rlitional and international op!Oftunities and chaJ ...
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A HELPING HAND TO SALT LAKE CITY
UNIVERSITY TORCH
BEARERS: Jessica Hupe
(right) carries the Olym
pic torch through Dayton ,
Ohio, Jan 3.
Travar Pettaway (be
low) is all smiles after tak
ing the torch in his motor
ized wheelchair down
Woodward Avenue in De
troit the night of Jan. 6.
Each Eastern Michigan
University student carried
the flame for one-fifth of a
mile.
The flame will travel
about 208 miles across
the country before it
reaches the Olympic Sta
dium in Salt Lake City fo r
the opening ceremonies
of the 2002 Winter Games.
The Games begin Feb. 24.
Photos provided by the Eastern
Echo
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Regen ts okay
unions'move to
Comm u n i t·y
Blue health plan
The Eastern Michigan University
Board of Regents authorized the amend
ment of the collective bargaining agree
ments related to health care between
EMU and three bargaining units_
Modifications to health care provi
sions of the existing collective bargain
ing agreements of the patrol officers,
clericals, and professional/ technical em
ployees were approved at the Board's
Jan_ 15 meeting.
The proposed changes allow the Uni
versity to better control the rising cost of
providing health care to employees while
offering a new health care plan that, in
many respects, improves the benefit lev
els available to each employee.
The approved action is projected to
limit the increase in health care costs to
7 percent for 2002, down from a pro
jected 12.6 increase with no action. The
cost avoidance will be partially offset by
a one-time payment of $400 to employ
ees of each bargaining unit"We are excited about the migration
of almost 700 employees to the improved
Community Blue PPO health care plan,
which allows us to reduce cost growth
and develop wellness initiatives in addi
tion to improving coverage of our staff,"
said EMU President Samuel A.
Kirkpatrick.
"I want to thank the administration
for their help in this in reaching what we
feel is a very fair decision with health
care," said Tyrone Wilson, president
elect ofUAW Local 1976, which repre
sents professional/technical employees.
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� SBDC consultant among 29 staff appointments
The Eastern Michigan
University Board of Regents
approved the appointments
of29 staff at its regular meet
ing, January 15, 2002.
Of the 29 appointments,
16 (55 percent) are female,
eight (28 percent) are Afri
can American, and two (7
percent) are Native Ameri
can.
Those receiving appoint
ments are:
• Patricia Salo, of De
troit, senior business con
sultant, Small Business De
velopment Center (USSBA).
Salo comes to EMU from
Lawrence Technological
University, where she was
satellite director of the
Michigan Small Business
Development Center since
October 2000. Previously,
she was director of training
at the Michigan Small Busi
ness Development Center,
State Office Lead Center,
Wayne State University
from 1998-2000. Salo earned
her master's in information
systems and a bachelor's
degree in accounting, both
from Wayne State Univer
sity.
• Donald Keller, of Ply
mouth, workplace education
specialist, workforce educa
tion. From 1970-2001,
Keller was a principal ana-

lyst for Detroit Edison. He
earned his bachelor's degree
in economics from Olivet
College.
• Kristen Krug, of
Ypsilanti, workforce educa
tion specialist, workforce edu
cation. Prior to coming to
EMU, Krug was a part-time
English faculty member at
Washtenaw Community Col
lege from 1998-200 1. Previ
ously, she was program di
rector for Life Skills Centers,
Inc., located in Clinton Town
ship, from 1992-2001. Krug
earned her bachelor's degree
in written communications
from Eastern Michigan Uni
versity and her associate de
gree in liberal arts from Oak
land Community College. She
is currently working on her
master's in written communi
cations at EasternMichigan
University.
• Timolin Pozon, of
Belleville, workforce educa
tion specialist, workforce edu
cation. Since April 200 I,
Pozon has been a substitute
teacher for EMU at UAW/
Ford, GM, and American
Axle & Delphi plant learning
centers. Before that, she was
a teacher, computer applica
tions instructor, program co
ordinator and medical biller
at SER Center for Job Train
ing in Detroit from 1999-

2000. Pozon earned her
master's in education for ad
ministrators in principalship/
community leadership from
Central Michigan University
and her bachelor's in voca
tional education studies from
Southern Illinois University.
• Ronald Reid, of
Brighton, manager, ticket op
erations, Convocation Center
Ticket Operations. Prior to
coming to EMU, Reid was
assistant box office manager
for the University of Michi
gan Musical Society from
March 1995 to December
200 I. Prior to that, he was co
ownerofBrainstorm Inc. from
1987-1990. Reid received his
bachelor's degree in arts ad
ministration from Eastern
Michigan University.
• Eva Taylor, of Ann Ar
bor, coordinator, student field
placement, social work. Tay
lor previously was a family
shelter supervisor for SOS
Community Services in
Ypsilanti from 1996-2001.
She also has been an adjunct
professor at Eastern Michi
gan University since January
200 1. Taylor earned her
master's degree in social work
from Eastern Michigan Uni
versity and her bachelor's in
social work from the Univer
sity of Arkansas.
• Florence Andrews, of

OH BOY, UBU ROI

MR. AND MRS UBU: Students perform a scene from the EMU
Theatre production of "Ubu Roi," a dark comedy that recently
completed its run at Sponberg Theatre.
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Battle Creek, associate direc
tor, Upward Bound. Andrews
most recently was an interim
educational specialist at
Kellogg Community College
in Battle Creek from 19952001. Andrews received a
bachelor's degree in business
from Davenport University in
Battle Creek, and has another
bachelor's degree in manage
ment/organizational develop
ment from Spring Arbor Col
lege, also in Battle Creek.
• Lisa Nemeth, of Milan,
accountant II, cashier's office.
Before coming to Eastern
Michigan University, Nemeth
was a general ledger accoun
tant for Domino's Pizza from
1999-200 I .Nemeth earned
her bachelor of arts degree in
accounting from Michigan
State University.
• David Ondercin, of
Ann Arbor, athletic academic
support counselor, athletics
academic advising. Prior to
coming to Eastern Michigan
University, Ondercin was an
assistant tutorial coordinator
at Michigan State University
from 1999-2001. Ondercin
earned his master's in student
affairs from Michigan State
University and his bachelor's
of science degree from North
western College in St. Paul,
Minnesota.
Other staff appointments

approved include:

• Daniel Willey, of Ypsilanti,
supervisor, dining services, Eastern
Eateries;
• Crystal Dunt, of Tecumseh,
admissions processor, admissions;
• Ann Elinski, of Westland, ac
count specialist, financial aid;
• Debra Koch, of Canton, po
lice dispatcher, parking;
• Frances Sandifer, o f
Southfield, customer sen ice repre
sentative II, Continuing Education;
• Rebecca Evans, of Sagamore
Hills, senior clerk, records and reg
istration;
• Margaret Koller, of
Roseville, secretary II, biology;
•Laura Ramm, of Ypsilanti,
secretary II, dean's office, College
of Arts and Sciences;
•Adrianne Smith, of Detroit,
secretary II, Center for Quality;
• Khadija Wallace, of
Ypsilanti, senior account clerk, ac
counts payable;
• Dante Harris, of Flint, clerk,
telephone service;
• Gregory Wells, of Howell,
electrician, physical plant;
• Steve Douglass, of Ypsilanti,
custodian, custodial services;
• Jimmy Forester, Jr., of
Clinton, custodian, custodial ser
vices;
• R icardo Gamboa, of
Ypsilanti, custodian, custodial ser
vices;
• Robert Larkins, of Ypsilanti,
custodian, custodial services;
• Hans Rehder, of Saline, cus
todian, custodial services;
• Jacob Wilkerson, of
Belleville, custodian, custodial ser
vices;
• Karen Wilkerson, of
Belleville, custodian, custodial ser
vices;
•Kenneth Person, of Ypsilanti,
fast food worker, Eastern Eateries.

Regents approve seven retirements
The Eastern Michigan University
Board of Regents approved the retire
ment of four staff and three faculty
members at its regular meeting Jan.
15.
Those retiring from the University
are:
• Jan Michael Field of Belleville,
professor, fine arts, 35 years.
• Michael Zahratka ofBelleville,
professor, fine arts, 34 years.
• Allen Cichanski, of Ann Arbor,
assistant professor,
geography and ge
ology, 36 years of
service.
• Nancy Moss,
of Ypsilanti, staff
nurse, health ser
vices, 18 years.
• Lois A n n
Davis, of Ann Ar- Cichanski
bor, administrative
secretary, library, 27 years of service.
• Carolyn Sabados, of Canton,
senior secretary, marketing, 20 years.

• Phyllis Stone, of Ann Arbor,
senior secretary, Convocation Cen
ter, six years of service.
The Board previously approved
the retirement of seven staff members
at its regular meeting Nov. 27.
Those retirees are:
• Regina Williams, of Detroit,
nursing, academic department head,
11 years of service.
• Patricia Caudill, of Ypsilanti,
enrollment services, executive secre
tary, 21 years of service.
• Dawn Clark, of Ann Arbor, arts
and sciences, office of the dean, ad
ministrative secretary, 3 1 years.
• Kathryn Arbogast, of Jackson,
contract services, account specialist,
25 years of service.
• Valdina Wiley, of Ypsilanti,
Upward Bound, senior secretary, 24
years of service.
• Jean Becker, of Ypsilanti, din
ing commons, cook, nine years.
• Sharie Cannon, of Ypsilanti,
dining commons, cook, 10 months.

E M U looks to inc rease profil e
through public engagement plans
ENGAGING THE PUB
LIC: Eastern Michigan
University alumni and
theirfamilies enjoy a bite
to eat and some conver
sation at Homecoming
2001.
Expanding program
ming in alumni relations,
including increasing the
number of alumni events
in southeastern Michi
gan and boosting alumni
donor support are key
initiatives of public en
gagement. Public en
gagement is one of six
directions under EMU's
strategic plan.

Editor's Note: This is thefifth
in a series about the implementa
tion and funding of the
University 's strategic plan ini
tiatives over the next six months.
By Ron Podell

For a more extensive
listing of University events,
go to the Office of Public
Information home page at
www.emich.edu/publicl
public_information!

"President for a Day" sought

egies over the last year."
These initiatives include:
• Expand programming in
alumni relations through the
elimination of association mem
bership dues, increased alumni
events in southeast Michigan, and
offering alumni continuing edu
cation programs.
"Obviously, the most impor
tant thing we did ahead of strate
gic planning was the whole reor
ganization of the fundraising,
alumni relations and advancement
area," Kirkpatrick said.
In July 200 1 , the Board of Re
gents approved a new operating
agreement between EMU and the
EMU Foundation. As a result, the
University now has distinct, sepa
rate operating agreements with
the Foundation and the Eagle
Crest Conference Center. Previ-

"We want to support alumni
and have alumni support the Uni
versity in an integrated way,"
Kirkpatrick said.
• Expand EMU' s presence in
Washington, D.C. through a new
lobbyist/federal relations pro
gram designed to secure desig
nated funding, and federal grants
and contracts. In addition, EMU
will focus on obtaining federal
monies earmarked for research,
capital construction, training and,
of course, continue to work on
increasing federal student aid.
"We have not had a coherent
federal government relations
plan," said Kirkpatrick, who,
along with Juanita Reid, vice
president for University Rela
tions, has been making the rounds
with local, state and Congres
sional leaders. "We need to be

Making Eastern Michigan
University a household name in
higher education circles will re
quire that the institution make
positive inroads with a number of
constituencies, ranging locally to
the nation's capital.
EMU President Samuel A.
Kirkpatrick has earmarked addi
tional funds for nine initiatives
directly related to improving pub
lic engagement for the Univer
sity. Some of these initiatives,
among others, focus on bolster
ing alumni event participation;
increasing alumni donations
through a plan that includes fund
ing of development officers for
each college; expanding the
University's presence in Wash "We want to support alumni relations and
ington, D.C.; and creating a com have alumni relations support the University
prehensive University marketing
in an integrated way. "
campaign. In addition, many of
the initiatives are unique in that
Samuel A. Kirkpatrick,
they stress EMU' s academic ap
President
proach to strengthening public
Eastern
Michigan
University
outreach.
Direction 3 of the University ' s
strategic plan states that EMU ously, EMU's former joint oper more systematic and be more on
will become a model for public ating agreement intertwined du the radar in Washington in the
engagement and linkages with the ties and responsibilities of the Legislature and Congress."
local community, the Detroit met University, the Foundation and
• Endorse a marketing image
ropolitan area, southeast Michi Eagle Crest Management campaign for the University.
gan, the state ofMichigan and the Corporation.The new agreement Some of these strategies will in
region to address mutual con will enable the Foundation to fo clude the use of billboard adver
cerns.
cus on fundraising.
tising, radio ads, and placement
"The budget component for
• Toward that end, another of ads in recruiting guides and
this semester is not a reflection of initiative is designed to expand high school newspapers.
priorities," Kirkpatrick said. University advancement through
A draft of such a plan was in
"While we are limited with our funding of development officers place when he arrived at EMU,
budget support for the spring se for each college to focus on major Kirkpatrick said, but the plan has
mester, it is more a reflection of donor relations. The reorganiza subsequently been "fine tuned"
the fact that we have made major tion also merged alumni affairs
gains in public engagement strat- with development operations.
SEE PUBLIC, PAGE 4

Students interested in trading shoes with
EMU President Samuel A. Kirkpatrick should
apply for the "President for a Day" program by
Friday, Jan. 25. The program is designed to
allow a selected EMU student to exchange
places with President Kirkpatrick for one day,
giving both participants a greater understand
ing of what the other's typical day is like.
The winning student, interviewed and cho
sen by a team of EMU faculty, staff and stu
dents, will participate in appropriate regularly
scheduled presidential meetings and experi
ence a range of interactions, gaining a sense of
the pressing issues, interruptions and items that
the president juggles daily.
Kirkpatrick' s day will replicate the student' s
normal experience, including attending classes,
eating meals on campus and participating in

student activities.

Applications are available at Mc Kenny Union
and Campus Life, 1 1 McKenny Union, or stu
dents
may
register
on l i n e
at
www .dsa.emich.edu/campuslife/leadership For
more information, call 487-3045.

-

Cooper Scholarship applications
available; deadline is Feb. 28
As part of the College of Business's efforts
to strengthen its leadership programs, two Coo
per Scholarships will be awarded to students
who best exemplify a commitment to high aca
demic achievement and active, effective leader
ship. The Cooper Scholarship applications are
now available at the College of Business. The
deadline is Feb. 28.
For information, e-mail Stewart Tubbs at
Stu Tubbs@Dean@COBS

World College travel deadline
approaches for faculty, staff
�
c:
m

Full-time tenure track faculty and regular
staff are encouraged to apply for travel grant
support. The next application deadline is Fri
day, Feb. l .
For application procedures and information
concerning levels of support, call 487-24 1 4 or
go
to
w w w . worldcollege . e m i c h . edu/
travel_ grants. html
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Nutrition Services office moved

�

The Office of Nutrition Services is now
located in 108 Roosevelt. The office is open
Monday through Thursday, 9 a.m.-4 p.m. For
more information, call 487-6572.
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To be considered for vacant
positions, all Promotional Open
ings Application Forms MUST
BE SUBMITTED directly to the
Compensation/Employment Ser
vices Office and received no later
than 5 p.m., Monday, Jan. 28.
NOTE: LA TE OR INCOM
PLETE FORMS WILL NOT BE
ACCEPTED.
Vacancy information may
also be obtained by calling our
24-hour Jobs Line at 487-0016.
Compensation/Employment Ser
vices office hours are Monday
Friday, 8 a.m. to 5 p.m.
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(Hiring Rate)

$11,112
CSAA0225
CS04
Secretary II, COE Clinical Suite
(50% appointment).
CSAA0226
CS04
Secretary II, Nursing.

$22,224

(Hiring Range)

PTAA0234
$30,244PTO?
$35,568 Budget Analyst I, Assistant
Vice President of Academic Ad-

L'My job represents change
and thato,akes some P;..'!2f11�
uncomfortable_, but you
don 't walk info a brave new
worJd;you.tnake it and that's
aprocess. ,,
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ministrati ve Services.
PTSA02 l 5
PTO?
$30,244$35,568 Program Coordinator, Ori
entationPrograms, McKenny Union/
Campus Life.
PT08
$34,482PTSA021 3
$4 1,396 Program Coordinator, First
Year Mentor Program, McKenny
Union/Campus Life.
PTSA02 I 4
PT08
$34,482$41,396 Program Coordinator, Com
muter Programs, McKenny Union/
Campus Life.

PTSA021 6
PT08
$34,482$41,396 Coordinator, Health Edu
cation, Employee Wellness Health
Services.
(Hourly Rate)

FMPR0202
$8.87FMI O
$14.27 Laundry Operator, Athlet
ics, Equipment Maintenance.

Academic
APAA0209 AP13
Department Head, Accounting.
F0240

Assistant Professor, Hotel

Randy Hockey
Director
Student Technology Services

came to EMU thinking I would get my degree

user support. When I started, that consisted of eight

and get out. I ended up staying here because

IBM computers. We built the network and now sup

there always seemed to be something inter

port 500 computers and a dozen servers. We also have

no one else was trying to do.

2,500 students who own computers.
My job represents change and that makes some

I have been fortunate to be involved with some

people uncomfortable, butyoudon'twalk into abrave

projects on campus that have lasted, such as work

new world; you make it and that's a process. We're

ing with housing and dining to get fiber optics

moving in the right direction at EMU.

installed, and helping to create the Eagle card.
I also have had the chance to help create end-

-
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Why I work at
Eastern M ich igan U n iversity

esting going on, something vital, and something

-

-

& Restaurant Management, HECR.
F0239
keting.

Assistant Professor, Mar-

PUBLIC, from page 3
and funded.
• Establish a biology out
reach and certificate develop
ment program in which stu
dents can earn academic cred
its while concurrently per
forming community service
and helping area businesses
meet their needs. This initia
tive will receive $5,000 in seed
money.
"This program can liaison
with industry partners, like a
Pfizer or other life sciences
organizations," Kirkpatrick
said.
Another initiative - es
tablishing an "Inside-Outside
project" in which the same
concept is used, but through
English writing - also will
receive seed money in the
amount of $ 17,500. That
funding was earmarked under
Direction 1, which focuses on
EMU having strong under
graduate programs.
"Mainly, one thinks of pub
lic engagement as fundraising
and alumni relations,"
Kirkpatrick said. ''We have a
much broader view of public
engagement. These initiatives
show how you can enhance
academic work and learning
through public engagement."
• Establish active program
advisory committees through
out Academic Affairs. The
purpose will be to continually
seek new opportunities ofpub
lic engagement through an
academic approach and to
improve programs based upon
external advice.
• Some initiatives will re
quire more development and/
or feasibility studies before
they are funded, Kirkpatrick
said.
These include establishing
an Educational Policy Cen
ter, which would provide re
search and service that deal
with educational policy, and a
Center for Community Build
ing and Civic Engagement.
The current proposal for
the latter needs to be sharp
ened, Kirkpatrick said, to more
systematically integrate re
search activities with the
University's current Aca
demic Service-Leaming and
American Humanics pro
grams.

